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“Management plays a very important part in the
government of undertakings: of all undertakings, large or
small, industrial, commercial, political, religious or any
other. I intend to set forth my ideas here on the way in
which that part should be played.” Part I. Necessity and
Possibility of Teaching Management Chapter I. Definition
of Management Chapter II. Relative Importance of the
Various Abilities Which Constitute the Value of
Personnel of Concerns Chapter III. Need for and
Possibility of Management Teaching Part II. Principles
and Elements of Management Chapter IV. General
Principles of Management Chapter V. Elements of
Management
Written by the world's top experts in the field, this
multidisciplinary book explores all phases of speech
technology. Topics covered include: Conversion of
computerized (keyboarded) text into synthesized speech,
aimed at developing "talking computers" Development of
automatic speech recognition, allowing electronic
devices to process verbal commands Speech training
and the use of synthesized speech for the hearing- and
speech-impaired In-depth discussions of specific speech
technologies are included, as well as a treatment of the
issues and challenges of human-computer interfaces.
Oriented toward state-of-the-art applications, the book
emphasizes the practical utilization of emerging
technologies and includes numerous case studies.
Essay from the year 2010 in the subject Business
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economics - Business Management, Corporate
Governance, grade: 2.0, University of Newcastle, course:
Managing the Organisation, language: English, abstract:
When Frederick Winslow Taylor established his theory of
Scientific Management in the late nineteenth century, its
system promised a revolution of the labor market.
Business was received and successfully transferred of
many immediately, especially in the automotive industry
by Ford at the beginning of the 20th century. In the
second half of this century however it became
increasingly criticised by Taylorism, due to it lacking
flexibility and inhumanity. Thereupon more modern
operational rationalisation methods were developed, that
wanted to drop themselves of Taylorism. Nevertheless
the essay will show that academic and managerial
interests in scientific management have not declined
since Taylor proposed them. This may attest a kind of
reference for him being one of the foundation fathers of
management studies (Roper, 1999).
Despite global competition and the need for speed,
flexibility and quality, trends such as lean production and
McDonaldization show that Taylorism remains alive and
well in the contemporary workplace. There is however a
countermovement, particularly in North-West Europe,
where successful alternatives are being pursued. Job
Design and Technology fills an important gap, by
analyzing 150 cases of anti-Taylorist initiatives in
Scandinavia, the UK and the Netherlands. It aims to
show that real change can be achieved in the workplace
and the quality of the working experience greatly
enriched by moving away from the drudgery of the
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assembly line.
Some 70 percent of U.S. manufacturing output currently
faces direct foreign competition. While American firms
understand the individual components of their
manufacturing processes, they must begin to work with
manufacturing systems to develop world-class
capabilities. This new book identifies principles--termed
foundations--that have proved effective in improving
manufacturing systems. Authored by an expert panel,
including manufacturing executives, the book provides
recommendations for manufacturers, leading to specific
action in three areas: Management philosophy and
practice. Methods used to measure and predict the
performance of systems. Organizational learning and
improving system performance through technology. The
volume includes in-depth studies of several key issues in
manufacturing, including employee involvement and
empowerment, using learning curves to improve quality,
measuring performance against that of the competition,
focusing on customer satisfaction, and factory
modernization. It includes a unique paper on jazz music
as a metaphor for participative manufacturing
management. Executives, managers, engineers,
researchers, faculty, and students will find this book an
essential tool for guiding this nation's businesses toward
developing more competitive manufacturing systems.
The physical properties of ultrasound, particularly its
highly directional beam behaviour, and its complex
interactions with human tissues, have led to its becoming
a vitally important tool in both investigative and
interventional medicine, and one that still has much
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exciting potential. This new edition of a well-received
book treats the phenomenon of ultrasound in the context
of medical and biological applications, systematically
discussing fundamental physical principles and
concepts. Rather than focusing on earlier treatments,
based largely on the simplifications of geometrical
acoustics, this book examines concepts of wave
acoustics, introducing them in the very first chapter.
Practical implications of these concepts are explored,
first the generation and nature of acoustic fields, and
then their formal descriptions and measurement. Real
tissues attenuate and scatter ultrasound in ways that
have interesting relationships to their physical chemistry,
and the book includes coverage of these topics. Physical
Principles of Medical Ultrasonics also includes critical
accounts and discussions of the wide variety of
diagnostic and investigative applications of ultrasound
that are now becoming available in medicine and
biology. The book also encompasses the biophysics of
ultrasound, its practical applications to therapeutic and
surgical objectives, and its implications in questions of
hazards to both patient and operator.
A brief survey of the major theoretical approaches to
international relations, dicussing their relevance to
international affairs from the viewpoint of the early
1970s. In a concluding chapter some of these
approaches are applied in a case study of the relations
between Britain and the European Economic
Community.
For over a century, dinosaurs have been thought of as
plodding, dim-witted giant lizards too awkward and ill
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equipped to survive wholescale environmental change.
Bakker offers startling new evidence destined to forever
alter the perception of the much-maligned monsters,
depicting them as never before imagined: hot-blooded,
amazingly agile, & surprisingly intelligent.
Featuring essays, multiple-choice and true-false tests,
lists, sidebars, and charts, the humorous but useful
handbook for the gay lifestyle includes "10 Things Not to
Say When Telling Your Mother" and "A Guide to Gay
Flora and Fauna."
Essay from the year 2011 in the subject Business
economics - Business Management, Corporate
Governance, grade: 1,0, London School of Economics,
language: English, abstract: In order to critically assess
the contribution of Taylor’s theories to management
science a three step approach is necessary. First, the
theoretical work of Taylor is analyzed in order to clearly
separate objectives, assumptions and tools. Second, the
structural contributions of Taylor and his work are
presented and reviewed critically. Lastly, the functional
impact of management science is assessed.
Existing narratives about how we should organize are
built upon, and reinforce, a concept of 'good
management' derived from what is assumed to be a
fundamental need to increase efficiency. But this
assumption is based on a presentist, monocultural, and
generally limited view of management's past. A New
History of Management disputes these foundations. By
reassessing conventional perspectives on past
management theories and providing a new critical outline
of present-day management, it highlights alternative
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conceptions of 'good management' focused on ethical
aims, sustainability, and alternative views of good
practice. From this new historical perspective, existing
assumptions can be countered and simplistic views
disputed, offering a platform from which graduate
students, researchers and reflective practitioners can
develop alternative approaches for managing and
organizing in the twenty-first century.
The Handbook will evaluate the ideas and influence of
25 major management theorists, examining their impact
on the evolvement of management as a discipline.
Chapters will review the contributions of these theorists
in light of their contemporary context and each other,
from the pioneers to post-war theorists and later
business school theorists.
Rheology: Principles, Measurements, and Applications
will be of greatest interest to chemical engineers,
chemists, polymer scientists, and mechanical engineers,
as well as students in these and related fields.
The first book of its kind to offer a unique functions
approach to managerial communication, Managerial
Communication explores what the communication
managers actually do in business across the planning,
organizing, leading, and controlling functions. Focusing
on theory and application that will help managers and
future managers understand the practices of
management communication, this book combines ideas
from industry experts, popular culture, news events, and
academic articles and books written by leading scholars.
All of the levels of communication (intrapersonal,
interpersonal, group, organizational, and intercultural)
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play a role in managerial communication and are
discussed thoroughly. The top, middle, and frontline
communications in which managers engage are also
addressed. Expounding on theories of communication,
the authors relate them to the theories of
management—such as crisis management, impression
management, equity theory, and effective presentation
skills. These are the skills that are invaluable to
management.
Key Concepts in Human Resource Management is one
of a range of comprehensive glossaries with entries
arranged alphabetically for easy reference. All major
concepts, terms, theories and theorists are incorporated
and cross-referenced. Additional reading and Internet
research opportunities are identified. More complex
terminology is made clearer with numerous diagrams
and illustrations. With over 500 key terms defined, the
book represents a comprehensive must-have reference
for anyone studying a business-related course or those
simply wishing to understand what human resource
management is all about. It will be especially useful as a
revision aid.
A readable, informative overview of the personalities and
ideas that have shaped the modern business world
includes profiles of Peter Drucker, W. Edwards Deming,
Alfred Sloan, and Abraham Maslow and traces the rise of
some of corporate America's most important business
institutions. Reprint. 10,000 first printing.
The dream of control over human behaviour is an old
dream, shared by many cultures. This fascinating
account of the histories of human engineering describes
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how technologies of managing individuals and groups
were developed from the nineteenth century to the
present day, ranging from brainwashing and mind control
to Dale Carnegie's art of dealing with people. Derksen
reveals that common to all of them is the perpetual
tension between the desire to control people's behaviour
and the resistance this provokes. Thus to influence other
people successfully, technology had to be combined with
tact: with a personal touch, with a subtle hint, or with
outright deception, manipulations are made palatable or
invisible. Combining psychological history and theory
with insights from science and technology studies and
rhetorical scholarship, Derksen offers a fresh perspective
on human engineering that will appeal to those
interested in the history of psychology and the history of
technology.
What can the past tell you about modern management
practice? A lot more than you might think. By tracing the
origin and development of modern management
concepts, you can develop a more logical, coherent
picture of the present state of management practice, and
a deeper understanding of the analytical and conceptual
tools of the trade. "The History of Management Thought,
Fifth Edition," presents the unfolding story of the lives
and times of major figures in the field, as well as the
enduring themes and influential ideas that have helped
shape management thought--from its earliest, preindustrial beginnings to modern theories. Throughout this
comprehensive history, author Daniel Wren profiles
significant eras, and analyzes various trends and
movements. Now updated and revised, this Fifth Edition
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reflects the impact of technology and changing market
conditions. Features Presents new sections on
technology, discussing its impact on management
thought. Covers recurring issues in business ethics,
corporate governance, and corporate responsibility.
Includes expanded explanations of developments in
organizational theory and strategic management.
Provides a solid foundation in the history of management
thought in a chronological framework.
Seminar paper from the year 2005 in the subject
American Studies - Culture and Applied Geography,
grade: 2.0, University of Tubingen (Neophilologische
Fakultaet), course: American Studies (Seminar),
language: English, abstract: America at the turn-of-the
century was a rising nation. It was the time of the Gilded
Age and the Progressive Era. It was in those years when
Frederick Jackson Turner stated his "Frontier Thesis"
and in which names like Rockefeller, the industrialist,
Upton Sinclair, the writer or the W.E.B. Du Bois, the
black leader, became well-known. A few decades after
the end of Civil War the country was still in search of an
identity, what it wanted and what it stood for. The
unrelenting conflict on the meaning of the term America
was visible in various fields such as immigration,
consumerism and the development of America's
economic system. The struggle for the shaping of
America's economic system can be more narrowly
defined as the fight between the two production factors
capital and labor. The intention of this paper is to clarify
what Scientific Management was, how it affected
managers and workers, in others terms capital and labor.
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The following pages are going to show criticism of
Scientific Management and qualify that. Furthermore, an
assessment of Scientific Management and its results are
given. The primary question of this paper is what impact
did Scientific Management as one invention of America
at the turn-of-the-century have on the country at that
time, and whether there are remainders of Scientific
Management either in America or in other parts of the
world that are persistent today.
Principles of Management is designed to meet the scope
and sequence requirements of the introductory course
on management. This is a traditional approach to
management using the leading, planning, organizing,
and controlling approach. Management is a broad
business discipline, and the Principles of Management
course covers many management areas such as human
resource management and strategic management, as
well behavioral areas such as motivation. No one
individual can be an expert in all areas of management,
so an additional benefit of this text is that specialists in a
variety of areas have authored individual chapters.
This book argues that the “authoritarian” depiction of
Frederick Taylor trivializes his important contribution.
Schachter’s analysis of Taylor’s work shows that he
actually originated many of the human relations insights
that the literature attributes to Mayo, Maslow, and
McGregor. Introduced are two major arguments.
Through an examination of Taylor’s work, a new way of
understanding his actual approach to management is
opened. Also discussed are the political and historical
reasons that led to the distortion of his work.
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No growing pains have ever been more hilarious than
those suffered loudly by the riotous Gilbreth clan. First
there are a dozen red-haired, freckle-faced kids to
contend with. Then there's Dad, a famous efficiency
expert who believes a family can be run just like a
factory. Finally there's Mother, his partner in everything
except discipline. How they all survive such escapades
as forgetting Frank Jr. in a roadside restaurant or going
on a first date with Dad in the backseat or having their
tonsils removed en masse will keep you in stitches. You
can be sure they're not only cheaper, they're funnier by
the dozen.
The field of critical race theory has gotten increasingly
more attention as an emerging perspective on race, the
law, and policy. Critical race theory examines the social
construction of the law, administrative policy, electoral
politics, and political discourse in the U.S. Race Is ?
Race Isn't presents a group of qualitative research
studies, literature reviews, and commentaries that
collectively articulate critical race theory in secondary
and post-secondary educational settings. The editors
explore links and conflicts with other areas of difference,
including language, ethnicity, gender, and sexual
orientation, with the goal of opening a dialogue about
how critical race theory can be incorporated into
education research methodologies.
The definitive biography of the first "efficiency expert."

This is a management classic that is actually a short
booklet. It is Taylor's key statement of his approach
to developing standards for work performance on the
basis of study and observation as opposed to a
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reliance on standard "rules of thumb."
Bruce Trigger has merged the history of archaeology
with new perspectives on how to understand the
past. He is a critical analyst and architect of social
evolutionary theory, an Egyptologist, and an
authority on aboriginal cultures in north-eastern
North America. His contextualization of archaeology
within broader society has encouraged appreciation
of the power of archaeological knowledge and he
has been an effective voice for non-oppositional
forms of argument in archaeological theory. In The
Archaeology of Bruce Trigger, leading scholars
discuss their own approaches to the interpretation of
archaeological data in relation to Trigger's
fundamental intellectual contributions Contributors
include Michael Bisson (McGill), Stephen
Chrisomalis (Toronto), Jerimy J. Cunningham
(Calgary), Brian Fagan (Lindbrior Corporation), Clare
Fawcett (St. Francis Xavier), Junko Habu (California
at Berkeley), Ian Hodder (Stanford), Jane Kelley
(Calgary), Martha Latta (Toronto), Robert
MacDonald (Archaeological Services Inc.), Randall
McGuire (Binghamton), Lynn Meskell (Columbia),
Toby Morantz (McGill), Robert Pearce (London
Museum of Archaeology), David Smith (Toronto),
Peter Timmins (Timmins Martelle Heritage
Consultants), Silvia Tomásková (North Carolina),
Bruce G. Trigger (McGill), Alexander von Gernet
(Toronto), Gary Warrick (Wilfrid Laurier), Ronald F.
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Williamson (Archaeological Services Inc.), Alison
Wylie (Washington), and Eldon Yellowhorn (Simon
Frasier)
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